DEPARTMENT OF THE AIR FORCE
MASSACHUSETTS NATIONAL GUARD

Human Resources Office
2 Randolph Road
Hanscom AFB, Massachusetts 01731-3001

ACTIVE GUARD RESERVE (AGR) - MILITARY VACANCY ANNOUNCEMENT #104-22-069

OPEN DATE: 26 AUG 2022 EXPIRATION DATE: UNTIL FILLED

*THIS IS A CAT 1, ACA POSITION*
Open To: All current members of the Massachusetts Air National Guard and all those eligible to enlist in the
Massachusetts Air National Guard, who possess the 2A3X3 AFSC.

Number of Positions: 3

Position Title: Tactical Aircraft Maintenance (ACA)

Unit/Duty Location: 104th Fighter Wing, Westfield, Massachusetts 01085

Minimum/Maximum Grade Authorized: SrA/E-4 — SSgt/E-5

Duty AFSC: 2A3X3L

Required ASVAB: N/A

Security Clearance: T3

PULHES: N/A

Position POC: SMSgt Aaron Richards, 413-568-9151 ext. 698-2311
aaron.richards.1@us.af.mil

Technician Advertisement Refer to: N/A

HRO Remote: 413-568-9151 ext. 698-1290 / 698-2509 // 104FW.HROREMOTE @us.af.mil

*POSITION IS CONTINGENCT UPON THE AVAILABILITY OF FUNDS AND RESOURCES*
**MUST PROVIDE PROOF OF COVID VACCINATION BEFORE COMING ON BOARD**

Specialty Summary:

Maintains tactical aircraft, support equipment, and forms and records. Performs and supervises flight chief,
expediter, crew chief, repair and reclamation, quality assurance, and maintenance support functions. Related
DoD Occupational Subgroup: 160000.

Duties and Responsibilities:

Services aircraft. Performs end-of-runway, ground handling postflight, preflight, thru-flight, special
inspections and phase inspections. Performs sortie generation operations and hot pit refuels. Advises on
problems maintaining, servicing, and inspecting aircraft and related aerospace equipment. Uses conventional
or automated technical data to diagnose and solve maintenance problems on aircraft systems. Interprets and
advises on maintenance procedures and policies to repair aircraft and related equipment.

Troubleshoots and maintains aircraft engines, hydraulic, and other related systems, structures, components,
and related equipment. Removes and installs aircraft and engine components. Conducts functional tests of
repaired engines, components, and systems. Adjusts, aligns, and rigs aircraft systems. Supervises and
performs aircraft jacking, lifting, and towing operations.

Inspects aircraft structures, engines, systems, components, and related systems. Supervises and performs
aircraft, engine and component inspections. Interprets inspection findings and determines adequacy of
corrective actions. Inspects and checks components for clearances, tolerances, proper installation, and
operation. Inspects and operates powered and nonpowered aerospace ground equipment. Inspects and
identifies aircraft corrosion for prevention and repair. Reviews maintenance forms, aircraft records, automated
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maintenance data systems, and historical reports to ensure complete documentation. Inventories and maintains
aircraft equipment.

Performs flight chief, production superintendent, expediter, crew chief, repair and reclamation, and
maintenance support functions. Coordinates maintenance plans and schedules to meet operational
commitments. Supervises and assists in launching and recovering aircraft. Reviews maintenance data
collection summaries to determine trends and production effectiveness. Performs crash recovery duties.
Performs staff and supervisory management functions.

LENGTH OF TOUR

Initial AGR tour orders are probationary. The probationary period will be a minimum of one year and will not exceed six
years. Follow-on tour will not exceed six years and will not be extended beyond an enlisted Airman’s Expiration Term of
Service (ETS) or an Officer’s Mandatory Separation date (MSD).

MINIMUM QUALIFICATION REQUIREMENTS

1. Air National Guard, Air Force Reserve or the United States Air Force members who have not achieved a passing Fitness
Assessment score are ineligible for entry into the AGR program.

2. Air National Guard members must meet the physical qualifications outlined in AFI 48-123 prior to entry on AGR duty.

3. An applicant on a medical profile may apply for AGR tours as long as meet the aforementioned requirement and
subsequently are medically cleared off any DLC/medical profile prior to starting a new AGR tour.

4. Applicants who do not hold the duty AFSC for the advertised position must meet minimum ASVAB requirements.
5. Must meet any Special Requirements as specified in the Position Description.

6. Failure to obtain and maintain a SECRET or TOP SECRET (if applicable) security clearance will result in removal from the
AGR program.

7. Selected individual must extend/re-enlist for a period equal to or greater than initial tour end date.

8. IAW ANGI 36-101, paragraph 5.3., to accept an AGR position, an applicant’s military grade cannot exceed the
maximum military authorized grade for the AGR position. Overgrade enlisted applicant must indicate, in writing, the
willingness to be administratively reduced in grade when assigned to the position. Officers may not enter into the AGR
program in an overgrade status.

9. IAW ANGI 36-101, paragraph 5.7, an individual must not have been previously separated for cause from active duty or
previous Reserve Component AGR tour.

10. IAW ANGI 36-101, paragraph 5.10, applicants should be able to complete 20 years of active federal service prior to
Mandatory Separation Date (MSD). Individuals selected for AGR tours that cannot attain 20 years of active federal service
prior to reaching mandatory separation must complete a Statement of Understanding contained in Attachment 3 of ANGI
36-101.

11. IAW ANGI 36-101, paragraph 6.6.1., members should remain in the position to which initially assigned for a minimum
of 24 months. TAG may waive this requirement when in the best interest of the unit, State, or Air National Guard.

12. Entry/retention requirements for AFS are outlined in the AFECD/AFOCD.
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APPLICATION REQUIREMENTS

1. NGB Form 34-1, signed (https://www.massnationalguard.org/index.php/careers/available-positions.html)

2. Current Report of Individual Personnel (RIP): Obtain from Virtual Military Personnel Flight (vMPF;
https://w45.afpc.randolph.af.mil/AFPCSecureNet40/CheckPortal.aspx)

3. AF Form 422: Must be obtained and verified within 6 months from your Medical Group

4. myFitness Individual Tracker Report: Current, passing within 12 months
https://myfss.us.af.mil/USAFCommunity/s/login/?ec=302&startURL =%2FUSAFCommunity%2Fs%2F)

5. SF 181, Ethnicity and Race Identification (https://www.massnationalguard.org/index.php/careers/available
positions.html)

6. Pre-Employment Reference Check Form
(https://www.massnationalguard.org/index/php/careers/available.positions.html; not required for permanent on-
board AGRS)

7. Last 3 EPRs (AFPC Secure, PRDA; https://w45.afpc.randolph.af.mil/AFPCSecureNet40/CheckPortal.aspx)

8. CORI, signed (not required for current permanent MA ANG
AGRs) https://www.massnationalguard.org/assets/cori-request-baker--2016.pdf

O Applications must be submitted by email NLT 2359 on the advertisement expiration date

[ nclude ONLY the documents listed above

[ 1f submitting application by email, all required documents must be submitted as one .pdf file (no adobe portfolios
please) to 104FW.HROREMOTE @us.af.mil

MPCN: 009813741C/009813821C/ 009813571C
R: A-11/A-14 | A-07
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